The Meadows Primary School

Equality Policy
Mission statement

Governors and staff at The Meadows Primary School believe that every child is unique and special. We
believe in educating the whole child to develop their ability to the full; spiritually, morally, academically
and physically.

At The Meadows, we are committed to tackling discrimination and promoting equality and diversity
ensuring equality of education and opportunity for all pupils, staff, parents and carers receiving services
from the school.

The Meadows will actively combat discrimination across the agreed protected characteristics of:

® age,

e disability,

e gender reassignment,

e marriage and civil partnership,
e pregnancy and maternity,

e race,

e religion or belief,

e sex, and sexual orientation.

We aim to develop a culture of inclusion and diversity in which all those connected to the school feel
proud of their identity and able to participate fully in school life.

The achievement of pupils will be monitored by race, gender and disability and we will use this data to
support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the
positive promotion of equality, challenging bullying and stereotypes and creating an environment, which
champions respect for all.

At The Meadows, we believe that diversity is a strength, which should be respected and celebrated by
all those who learn, teach and visit here.

Mainstreaming equality into policy and practice

As well as the specific actions set out beneath this plan, the school operates equality of opportunity in
its day-to-day practice in the following ways.

Teaching and learning

We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of
personal achievement. To do this, we will:

e Use contextual data to improve the ways in which we provide support to individuals and groups of
pupils;

e Monitor achievement data by ethnicity, gender and disability and take action to reduce identified
gaps;

e Take account of the achievement of all pupils when planning for future learning and setting
challenging targets;

e Ensure equality of access for all pupils and prepare them for life in a diverse society;



e Use materials that reflect the diversity of the school, population and local community in terms of
race, gender and disability, without stereotyping;

e Promote attitudes and values that will challenge racist and other discriminatory behaviour or
prejudice;

e Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of other
cultures;

e Seek to involve all parents and carers in supporting their child’s education;

e Encourage classroom and staffroom discussion of equality issues, which reflect on social stereotypes,
expectations and the impact on learning;

¢ Including teaching and classroom-based approaches appropriate for the whole school population,
which are inclusive and reflective of our pupils.

Admissions and exclusions

Our admissions arrangements are operated by Shropshire Council, who publish their admissions criteria
in an open and transparent way.

Exclusions will always be based on the school’s Behaviour Policy. We will closely monitor exclusions to
avoid any potential adverse impact and ensure any discrepancies are identified and dealt with.

Equality and the law

There are a number of statutory duties that must be met by every school in line with legislation from
the Race Relations (Amendment) Act (2000), Disability Equality Duty (2005) and Equality Act (2010).

The school will comply with the Equalities Act 2010 and all associated and subsequent legislation.

Community cohesion

The Education and Inspections Act 2006 inserted a new section 21(5) to the Education Act 2002,
introducing a duty on the governing bodies of state schools to promote community cohesion.
Community cohesion encompasses promoting good relations between pupils from different races,
faiths, beliefs and socio-economic backgrounds. The duty came into force on 1 September 2007.

Consultation and involvement

The development of this policy and the actions within it, have been informed by the input of staff, pupils
and parents and carers. We have achieved this though the following methods:
e Feedback from the annual parent survey, parents’/carers’ meetings, parent/carer feedback
meetings
e Input through staff meetings / INSET;
e Feedback from the School Council, Circle Groups, PSHE lessons, whole-school children’s surveys;
e Issues raised in annual reviews or reviews of progress on Individual Education Plans, mentoring
and support;
e Feedback at Governing Body meetings.
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Roles and Responsibilities

The role of governors

The governing body has set out its commitment to equal opportunities in this policy and it will
continue to do all it can to ensure that the school is fully inclusive to pupils, and responsive to
their needs based on all protected characteristics that are applicable.

The governing body seeks to ensure that people are not discriminated against when applying
for jobs at our school on grounds of any of the protected characteristics.

The governors take all reasonable steps to ensure that the school environment gives access to
people with disabilities, and also strive to make school communications as inclusive as possible
for parents, carers and pupils.

The governors welcome all applications to join the school, whatever a child’s socio-economic
background, or protected characteristics of the child or associated persons.

The governing body is committed to ensure that no child is discriminated against whilst in our
school on account of any protected characteristics of the child or associated persons.

The role of the Headteacher (or senior leader responsible for Equalities)

To implement the school’s Equality Policy whilst being supported by the governing body in
doing so.

To ensure that all staff are aware of the Equality Policy, and that teachers apply these
guidelines fairly in all situations.

To ensure that all appointment panels give due regard to this policy, so that no-one is
discriminated against when it comes to employment or training opportunities.

To promote the principle of equal opportunity when developing the curriculum, and promote
respect for other people and equal opportunities to participate in all aspects of school life.

To treat all incidents of unfair treatment and any incidents of bullying or discrimination,
including racist incidents, with due seriousness and report to the Local Authority as
appropriate.

The role of all staff: teaching and non-teaching

All staff will ensure that all pupils are treated fairly, equally and with respect, and will maintain
awareness of the school’s Equality Policy.

All staff will strive to provide material that gives positive images based on the protected
characteristics, positively challenging stereotypical images.

All staff will challenge any incidents of prejudice, racism or homophobia, and record any serious
incidents, drawing them to the attention of the Head teacher.

Teachers support the work of support staff and encourage them to intervene in a positive way
against any discriminatory incidents.

Tackling discrimination

Harassment on account of any of the protected characteristics is unacceptable and is not tolerated within
the school environment.

All staff are expected to deal with any discriminatory incidents that may occur. They are expected to
know how to identify and challenge prejudice and stereotyping; and to support the full range of diverse
needs according to a pupil’s individual circumstances.
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Racist and homophobic incidents and other incidents of harassment or bullying are dealt with by the
member of staff present, escalating to a class teacher / Headteacher where necessary. All incidents are
reported to the Headteacher and hate-related incidents are reported to the Governing Body and Local
Authority on a termly basis.

What is a discriminatory incident?

Harassment on grounds of any of the protected characteristics or other factors such as socio-economic
status, can take many forms including verbal or physical abuse, name calling, exclusion from groups and
games, unwanted looks or comments, jokes and graffiti.

A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as:
‘any incident which is perceived to be racist by the victim or any other person’.

Types of discriminatory incident
Types of discriminatory incidents that can occur include, but are not limited to:

e Physical assault against a person or group because of one of the actual or perceived protected
characteristics;

e Use of derogatory names, insults and jokes;

e Racist, sexist, homophobic or discriminatory graffiti;

e Provocative behaviour such as swearing racist, sexist, homophobic or discriminatory badges or
insignia;

e Bringing discriminatory material into school;

e Verbal abuse and threats;

e Incitement of others to discriminate or bully due to victim’s (or any associated person’s) actual or
perceived protected characteristics;

e Discriminatory comments in the course of discussion;

e Attempts to recruit others to discriminatory organisations and groups;

e Ridicule of an individual for difference e.g. food, music, religion, dress etc;

e Refusal to co-operate with other people on grounds of any actual or perceived protected
characteristic of the child or any associated persons.

Responding to and reporting incidents

It should be clear to pupils and staff how they report incidents. All staff, teaching and non-teaching,
should view dealing with incidents as vital to the well-being of the whole school.

Our procedure for responding and reporting is outlined overleaf:
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Incident

7
~

Witnessing member of staff to investigate further or
challenge behaviour immediately, refer to class teacher
/ head teacher as appropriate

[ [
~~ ~
Response to victim and family Response to perpetrator and family

g U

Action taken to address issue with class / year group / school
if necessary e.g. through circle time / assembly

U

Incident form to be completed and filed.
Incidents to be reported to Governing Body and Local
Authority on a termly basis.

Review of progress and impact

We make regular assessments of pupils’ learning and use this information to track pupil progress. As
part of this process, we regularly monitor achievement by ethnicity, gender and disability, to ensure that
all groups of pupils are making the best possible progress and take appropriate action to address any

gaps.

5
Reviewed Autumn 2025. Next Review Autumn 2026



Appendix A

Check list for school staff and governors

Is information collected on race, disability and gender with regards to both pupils and staff e.g. pupil
achievement, attendance, exclusions, staff training? Is this information used to inform the policies, plans
and strategies, lessons, additional support, training and activities the school provides?

How has your Equality Plan been shaped by the views, input and involvement of staff, parents and
pupils?

Is pupil achievement analysed by race, disability and gender and socio-economic factors? Are there
trends or patterns in the data that may require additional action, and has action been taken to address
these?

Does the curriculum include opportunities to understand the issues related to race, disability and
gender and other protected characteristics?

Are all pupils encouraged to participate in school life? Are pupils who make a positive contribution
reflective of the school’s diversity e.g. through class assemblies / school council?

Is bullying and harassment of pupils and staff monitored by race, disability, gender, and other
protected characteristics and is this information used to make a difference to the experience of other
pupils? Are racist incidents reported to the governing body and local authority on a termly basis?

Are visual displays reflective of the diversity of your school community? How are minority ethnic,
disabled and both male and female role models promoted positively in lessons, displays and discussions
such as circle time and class assemblies?

Does the school take part in annual events such as Black History Month, Deaf Awareness Week and
One World Week to raise awareness of issues around race, disability and gender?

Is the school environment as accessible as possible to pupils, staff and visitors to the school? Are
open evenings and other events, which parents, carers and the community attend, held in an accessible
part of the school, and are issues such as language barriers considered?

Are the accessibility needs of parents, pupils and staff considered in the publishing and sending out
of information, in terms of race, disability, gender and other protected characteristics?

Are procedures for the election of parent governors open to candidates and voters who are
disabled?
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Appendix B:
Protected Characteristics - Definitions

Throughout the guidance you will see reference to 'protected characteristics'. This page gives you more
information on each of the nine protected characteristics.

Age
Where this is referred to, it refers to a person belonging to a particular age (e.g. 32 year olds) or range of
ages (e.g. 18 - 30 year olds).

Disability
A person has a disability if s/he has a physical or mental impairment which has a substantial and long-
term adverse effect on that person's ability to carry out normal day-to-day activities.

Gender reassignment
The process of transitioning from one gender to another.

Marriage and civil partnership
In England and Wales marriage is no longer restricted to a union between a man and a woman but now
includes a marriage between a same-sex couple [1].

Same-sex couples can also have their relationships legally recognised as 'civil partnerships'. Civil partners
must not be treated less favourably than married couples (except where permitted by the Equality Act).

Pregnancy and maternity
Pregnancy is the condition of being pregnant or expecting a baby. Maternity refers to the period after
the birth, and is linked to maternity leave or any period of breast feeding.

Race
Refers to the protected characteristic of Race. It refers to a group of people defined by their race,
colour, and nationality (including citizenship) ethnic or national origins.

Religion and belief

Religion has the meaning usually given to it but belief includes religious and philosophical beliefs
including lack of belief (e.g. Atheism). Generally, a belief should affect your life choices or the way you
live for it to be included in the definition.

Sex

A man or a woman or a transgender person

Sexual orientation

Whether a person's sexual attraction is towards their own sex, the opposite sex or to both sexes.

[1] Section 1, Marriage (Same Sex Couples) Act 2013.
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Appendix C: Shropshire Schools - Hate-related Incident Report Form

Doec the perton reporting (- cars Polloe fo
45 part of the Publle Soofor Equaliy Duly (PSED) under the Equalily Act 2090, sohools are DOves Ome
requectsd tn report prsjuciceiats.related ingidents f0 S hropohine Counoll. Compieted fome may
be cubmitted by small to EducationimprovamentSaniceilsiropshive. gov.uk; by Fax o 01743 The palice wl want 1 Coilect vidence L. phoogragh any injuries e vicim has; look for frgerprints
264534 or by poct fo B3, Shrepahine Cowncll, Shirahall, Abbsy Foregats, Shrvmsbury, SV2 SND. Ieft by the ofiender or Swab ANy AMEas Where e suspect has louched. If you have any evidence, which
Reports can alco be made verbally om 01743 264388 may be of use to the police then piease ring them and t=il them immediately. Shropshiee Folce 24 hour
Numbers of inoldents reported and nahure of thoce incddents are reported fo the Hate Crime tedephone number |s- 104.

Rsposting Sub-groun. The Information I ussd o heip Inform scemunity.baced inbsrmnBane b

octner the probleme kisniified. 2psalfio cupport 2t Gohool can be offersd on requect. | Asoresion: |
Zohool rame Certaln agencies can share de-parsonalised Information without your conssnt.

Do you agree fo to all ical agency
Sechion A: About fhe Incidentis parinerchip? (The local agency parinership Incudes Wes: Merdia Folice, Shropshire Diversty Officer,

What de you think mothvated this Ineident? (indicate all reisvant charscterisics) Cazens o: X
0O Race [ Resgeon 7 cutre O sex O Dsatety Thik Is requected 1o help In acGessing and eountering the levels of hate erime in Shropchin.
O otrer Ele;':n?:mr [ Gender identitwpresentation O ¢ [— Oves Ose

Perzonal detals. O Ome

[rpp—

satimct o s o oo of woer
Tell s about fhe Incident In your own wors; ghing 35 much detall a6 possibie
sheet IT

Signature |:\n |

o u5E 3
\When did the Incident taics place?

Time Day [ ] oete | |
Follow-up - for any furthe inderventions relaled fo this incident (for School use - po addifional

\Whers Gid & happen? .
Army of schon | Eest nama or lacation ¥ outeide SENoO £ i3 Secivonis mad (s give cetaie formal reporting required.

"y I does Inttial . this ta recard

- | acdibonal cispe being taken and outoomee for both victim and perpedrator:
What happered?
\Was any properiy 10w or damaged? Vez (F ye5 piease give deis bew) L] M
enoy or duration of behaviour _

Once ar avice ] Fersisting owver ome school tem Fepetrator-

Several tres & wesk [ Persisting for more tan a year
Seotion C:_About the Victim
Iz tha wictim ] Pupll [ Stafr mamber [0 oOther adult O other child
(iame of victim 15 not mesges n ths Conei) Sex MF 15 this same as bith? YN
1t ohild - Yoar Group lage [
If adust - Age Group: Ois24  [Qas3 [m = Os4s== Ooverss
Pisacs Inioats In the bax how you e the vistim:
Religlontiaf “Feowual orientation
[mE [ Rastafarian [ Don'tknow O Heterozena
O christan O sen O ez
0 Hiau Ooter 7] [ ayiestian
[ dewtzh [ to reagion [ Preter not to say
O muzam [ Freter not to say O ot know
Ethnlity
O write Britsh [ write 5 Biack Carbbean [ Any ceveer black background
[ writ & Biack African Indian O crirez=
[ write insn [ Paistan [ Ay omeer ethnic bacsground
[ write & Asian O Barglaes [ Preter not to sy
O ‘Cther whie background [ 5iacs Carbbean O ot know

[ Any oer mieed background. [ Biack Afican

ClEsstem Eurcpesn

I e vigtim from 3 Gypey or Travelier backgrounc?

[mEE] Ona O oon'tknow

Digability - plsace decaribe O Don'tknow

Section Oc_About the ofenderis)
Detallc, with Year of age Qroupds It pupdis; thnloly; gender/gender keniity; other relevant
Faracierictioc

of
(Names of Ofenaler’ nof needed it Mis context

It acut - Age Grou
O =24 [mp=y [mESSEY [mEEES Ooverss
Fole / reacon for precemsce at cohocl

It cifandaric kiare unknown, can you decoribe them? (Conzider height, sthnicity, buld and cathing).

Detallc of aotions agresd with sveryone Invoiwed — Ciudng Darents and caners where approprisee:

Outnomes of follow up

Date thic Inoident was reported to the authortty: |

Reviewed Autumn 2025. Next Review Autumn 2026



